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What is a Health Savings Account (HSA)

A Health Savings Account (HSA) is a tax-favored account designed to pay
for current and future qualified medical and preventive expenses. Funds
deposited into your HSA are tax deductible (reducing your federal income
taxes) with some states allowing an additional deduction for state taxes.

To qualify for a HSA you must have a High Deductible Health Plan (HDHP)
which can be 20% - 50% lower in premium depending on where you live.
Using HSA funds, you can pay tax free for qualified medical, dental, vision,
prescription drug and over-the-counter medications. Once you reach your
deductible, the HDHP covers your medical expenses according to your

policy

Insurance Company IRS

The pieces of an HSA

Your HSA plan combines 3 elements to cut your insurance cost and your
taxable income to maximize savings. The 3 components are:

Your IRS qualified health plan
The Internal Revenue Service (IRS)
Your HSA bank account

HSA Bank Account

Understanding your HSA

HSA qualified health plans are also known as high deductible health plans (HDHP) and consumer
driven health plans (CDHP). These plans give patients greater control of their own health care budgets
and control utilization cost. In return, the consumer benefits with lower premiums.

At first glance an HSA health plan my appear complicated, however, it is very simple. If you take the
premium you currently pay for your co-pay pan each month, and divide premium into 2 pieces, you
spend less for your insurance and deposit the remaining balance in your HSA account! The money de-
posited into your HSA bank account is tax deductible and can be used for expenses your health plan
does not cover.

lllustration of the HSA concept

> Tax deductible> HSA Bank Account

Current Health

Premiums S HSA Qualified

Plan Premiums
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HSA Contributions

2009 Deductible and Contributions

HSA Contribution
Insurance S
Limits

Minimum Maximum Catch Up

Coverage Deductible | Out of Pocket Regular (Age 55+)

Individual $ 1,150 $ 5,800 $ 3,000 $ 1,000

Family $ 2,300 $ 11,600 $ 5,950 $ 1,000
* If insurance is effective after January 1 and you deposit the contribution limit, you must maintain your qualified insurance
coverage though the end of the following calendar year to avoid possible taxes and penalties on part of your contribution.

2010 Deductible and Contributions

HSA Contribution
Insurance S
Limits

Minimum Maximum Catch Up

Coverage Deductible | Out of Pocket Regular (Age 55+)

Individual $ 1,200 $ 5,950 $ 3,050 $ 1,000

Family $ 2,400 $ 11,900 $ 6,150 $ 1,000
* If insurance is effective after January 1 and you deposit the contribution limit, you must maintain your qualified insurance
coverage though the end of the following calendar year to avoid possible taxes and penalties on part of your contribution.

General

gency
The General Agency has over
600 agents in the great state

of Texas to serve you!

Have a Question?

Call (972) 466-2915

Toll Free (866) 377-1300
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Do the math!

Although the math may look complicated, it is very simple!

Step 1 - plan Design

Co-Pay Plan

Deductible:

$

Co-Insurance:

%

Maximum Out of Pocket:

Total OOP:
(including deductible)

Doctor Co-pay:

Drug Co-pay

Maximum Annual

Exposure:

A

HSA Qualified Plan

Deductible: | $

Co-Insurance: | %

Maximum Out of Pocket: | $

Total OOP: .
(including deductible) | $

\1_»/3*
" ot P (O

Use 20% if not known

Maximum Annual

Exposure:

Step 2 - Cost Reallocation

Co-Pay Plan

Employee Rate

Subtract

HSA Qualified Plan

Employee Rate Premium Savings Annual Savings

v

Insurance
Company
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Employee’s HSA Bank Account

Most all major banks offer HSA accounts.
We recommend banks that specialize in Health Savings Accounts.



Step 3 - Appling the Funds

The objective of an HSA qualified health plan is to pay less for insurance coverage, and apply the tax deductible savings to
your medical expenses.

The money in your savings account can be used for products and services NOT covered on by your health insurance policy
such as, over the counter drugs, Lasik surgery, eye glasses, dental procedures and much more!

Maximum Annual Common misconception about HSA's
Exposure
—] 'y My drugs and office visits will not be covered.
e Office visits and prescription drugs are covered with your HSA and
Subtract ~_ applies to your deductible.
HSA Funds to
cover your Fact: The nationwide cost for a doctor office visit is $78.00. When this charge
Annual Exposure.‘} is re-priced using your network discounts, it averages $42.00. If your co-
payment plan has a $30.00 co-pay, your insurance company pays a $12.00
—( claim.
Fact: Nationwide average brand name drugs cost $72.00. Nationwide aver-
age generic drug cost $27.00.
Your Annual
HSA Plan Exposure
You on a HSA Qualified Plan j \

Doctor Co-pay: X =
4
Generic Drug Co-pay: X =
4
Brand Drug Co-pay: X =
y
Non— Formulary Drug Co-pay: X = Total
\ 4
i i : Add
Major Medical Max Out of Pocket:

W/
7|\

Total

Your Annual Co-Pay Plan _ Exposure:

You on a Co-Pay Plan
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QUALIFIED HSA EXPENSES

An eligible medical expense is defined in Section 213 (d) of the Internal Revenue Code. Below is a
quick reference list that may help determine whether an expense is eligible for HSA reimbursement. For
more detailed information, please refer to IRS Publication 502 titled, “Medical and Dental Expenses.”

abdominal supports expenses)
acupuncture orthopedic shoes
air conditioner (relief allergy/ orthopedist
breathing problems) osteopath
alcoholism treatment over the counter drugs
ambulance oxygen and oxygen equipment
anesthetist pediatrician
arch supports physician
artificial limbs physiotherapist
autoette (used for relief of sickness/ podiatrist
disability) postnatal treatments
blood tests FICA and FUTA tax paid for medical practical nurse for medical services
blood transfusions care service prenatal care
braces fluoridation unit prescription medicines
cardiographs guide dog psychiatrist
chiropractor gum treatment psychoanalyst
Christian Science Practitioner gynecologist
contact lenses healing services

hearing aids and batteries

hospital bills

hydrotherapy

insulin treatments

lab tests

lead paint removal

legal fees (to authorize treatment for
mental iliness)

lodging (away from home outpatient

care) psychologist
metabolism tests psychotherapy
neurologist radium therapy
nursing (including board and meals) registered nurse
obstetrician special school costs for the handi-
operating room costs capped
convalescent home (medical treat-  ophthalmologist spinal fluid test
ment only) optician splints
crutches optometrist sterilization
dental treatment oral surgery surgeon
dental x-rays organ transplant (including donor's  telephone or TV equipment to assist
dentures the hard of hearing
dermatologist therapy equipment
diagnostic fees transportation expenses (relative to
diathermy health care)
drug addiction therapy ultraviolet ray treatment
drugs (prescription) vaccines
elastic hosiery (prescription) vasectomy
eyeglasses vitamins (if prescribed)
fees paid to doctor prescribed health wheelchair
institute X-rays
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The General Agency
Request for Quote Phone (972) 466-2915

Toll Free (866) 377-1300

Company Name: Agent Name:
Address Agent Phone:
City, State, Zip: E-Mail:

Group Contact:

Group Contact Phone: Effective Date:

Industry Description:

Status Codes: EE (Employee Only), ES (Employee and Spouse), EC (Employee and Child(ren), F (Family)

Name Gender Age or Name Gender Age or
(Optional) (Male/Female) Date of Birth Status (Optional) (Male/Female)  Date of Birth Status
1 26
2 27
3 28
4 29
5 30
6 31
7 32
8 33
9 34
10 35
11 36
12 37
13 38
14 39
15 40
16 41
17 42
18 43
19 44
20 45
21 46
22 47
23 48
24 49
25 50

Fax your request to (972) 466-2965
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Don’t let Health Insurance
troubles slow you down!

Call The General Agency for health insurance related questions!

Our goal is to berumber 1 in customer satisfaction!

General Agents are problem solvers.

General Agencies are a single point of contact between the insurance

agents and the insurance company. The General Agent structure is designed
to provide producers and clients with product information, training and
support. General Agents add valuable services at no cost to you.

is your full-service employee benefits team.

Call (972) 466-2915
Toll free (866) 377-1300



